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Questions?  

 

Contact: 

 

Email: benefits@ci.ontario.ca.us 

 

Telephone: (909) 395-2433 

 

Christine R. Lowe,   

Senior Human Resources Analyst

(909) 395-2438  

clowe@ci.ontario.ca.us  

 

Mary Courtney, 

Human Resources Technician 

(909) 395-2455 

mcourtney@ci.ontario.ca.us  

At the City of Ontario we recognize our ultimate success de-

pends on our talented and dedicated workforce. We understand 

the contribution each and every employee makes to our accom-

plishments and so our goal is to provide a comprehensive pro-

gram of competitive benefits to attract and retain the best em-

ployees available. Through our benefits programs we strive to 

support the needs of our employees and their dependents by 

providing a benefit package that is easy to understand, easy to 

access and affordable for all of our employees. This brochure 

will help you learn about and choose the type of plan and level 

of coverage that is right for you.  

This benefits booklet is a summary only.  It does 

not fully describe your benefit coverage.  For 

details on your benefit coverage, please refer to 

your insurance company’s Evidence of Coverage.  

The Evidence of Coverage is the binding docu-

ment between the health plan and its members.  

If there are any discrepancies between the bene-

fits in this booklet and the Evidence of Coverage, 

the Evidence of Coverage will prevail. You may 

also contact your insurance carrier with ques-

tions. 

457(b) DEFERRED COMPENSATION PROGRAM 
Although the City provides a rich retirement plan through 

CalPERS, additional savings is required to maintain pre-

retirement standard of living through the retirement years.  

 

457(b) Deferred Compensation is a governmental plan for re-

tirement saving that allows employees to supplement any exist-

ing retirement and pension benefits by saving/investing pre-tax 

dollars through a voluntary salary contribution. Contributions 

and any earnings on contributions are tax deferred until money 

is withdrawn. Distributions are subject to ordinary income tax.  

 

Employees in the Part-Time Employee Group shall contribute 

7.5% of pay into a deferred compensation program in lieu of 

participation in Social Security. Employees may voluntarily 

make additional contributions to the deferred compensation ac-

count. 

 

ADDITIONAL BENEFITS 

Ontario Public Employees Credit Union  www.opefcu.org 

 



 

Rideshare Plus Program 

RIDESHARE PLUS PROGRAM 

By ridesharing, you’re helping to put the brakes on congestion and keep our skies blue.  Rideshare Plus is 

your incentive for making the commitment to rideshare.  To register for access to your one-year member-

ship for an online savings site, powered by Entertainment.com, simply visit www.Rideshareplus.info and 

click on the Sign Up button.  For registration questions, please contact 1-866-RIDESHARE.  Rideshare Plus 

members have access to a coupon book for year-round savings from more than 135,000 merchants. 

Dine.  Shop.  Save.  Your Rideshare Plus program delivers big savings every day whether you’re using 

your members’ coupon book in the Inland Empire or on the go.  Thanks again for ridesharing! 

 

 

 

 

 

 

The Rideshare Plus program is a joint project funded by Riverside County Transportation Commission and 

San Bernardino Associated Governments. 
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http://www.rideshareplus.info


Benefit Carrier Phone Web

Rideshare Plus Program
1-866-RIDESHARE or

nsoto@sanbag.ca.gov
nsoto@sanbag.ca.gov

Ontario Public Employees 

Credit Union

202 West B Street

Ontario, CA 91762

Tel: 909.984.8781

Fax: 909.984.4581
www.opefcu.org

Your Benefits Carrier Contact Information

Contact your City of Ontario Human Resources Benefits Team at (909) 395-2433 for more information on the 

following benefit:

- Deferred Compensation Program


